
Behavioral 
Interviewing

DURING INTERVIEW:

• WEA R  S O METH IN G  Y O U  A R E C O N F ID EN T IN

• LEA N  IN ,  MA K E EY E C O N TA C T

• TH IN K  A B O U T Y O U R  V ER B S

• U TILIZE  Q U A N TIF IA B LE R ES U LTS

• A N S WER  C O N C IS ELY

• B ALANC E B ETWEEN “ I”  AND “ WE”

• AV O ID  “ U P TA LK ”  ( IN F LEC TIO N ;  Q U ES TIO N )

PREP:

• Research Company

• Pull key “buzz words” from job description

• Prepare 7-10 experiences

• Draw from a variety of areas

• Utilize STAR format

• Practice Mock Interview

• Learn from previous interview experiences

3 Things They Look For:

• SKILLS

• PERSONALITY

• ABILITY



STAR METHOD:

S : Situation

T : Task you Faced

A : Actions you Took

R : Results/Changes Caused By

Good Questions to Ask Your Interviewer!

• Why do you like working for this 

company?

• What opportunities for training are 

available?

• Are leaders promoting growth and 

organization?

• What is your relationship with your co-

workers?

• What are some opportunities for growth 

and development?

• What is the organization like?


